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STAND TALL ANTI-BULLYING POLICY

“Be a buddy, not a bully”

VISION

In accordance with our school ethos of Unity is Strength, Girrawheen Senior High School is committed to
providing a safe and supportive community for our students and staff. We are focused on treating each other
with care and respect and accepting individual differences. Girrawheen Senior High School takes an
educative approach to managing and preventing bullying. The school’s processes and activities promote
the development of the values and behaviours that create and maintain inclusive, safe and supportive
education environments.

WHAT IS BULLYING?

Bullying is an ongoing and deliberate misuse of power in relationships through repeated verbal, physical
and/or social behaviour that intends to cause physical, social and/or psychological harm. It can involve an
individual or a group misusing their power over one or more persons who feel unable to stop it from
happening.

Bullying can happen in person or online, via various digital platforms and devices and it can be obvious
(overt) or hidden (covert). Bullying behaviour is repeated, or has the potential to be repeated over time (for
example, through sharing of digital records).

Bullying of any form or for any reason can have immediate, medium and long-term effects on those involved,
including bystanders.

Single incidents and conflict or fights between equals, either in person or online, are not defined as bullying.

Confirming whether the behaviours were intentional is not required to implement the strategies for
responding effectively. Young people involved in bullying are not always fully aware of the impact of their
actions on others. Itis more important to act as a result of the effects on the targeted individual, immaterial
of the determination of intent.

TYPES OF BULLYING
Bullying takes many forms and can include:

= Verbal bullying:
The repeated use of words to hurt or humiliate another individual or group. Verbal bullying includes
using put-downs, name-calling, insulting someone about the way they look or behave, spreading
rumours, and homophobic, racist, sexist comments.

= Social/relational bullying:
Involves repeatedly ostracizing others by ignoring someone or keeping them out of conversations,
convincing others to dislike or exclude an individual or group, spreading rumours, and sharing
information or images that will have a harmful effect on the other person.

=  Physical bullying:
Includes violent actions towards another person that involves hitting, pinching, biting, pushing, pulling,

shoving, damaging or stealing someone’s belongings, and unwanted touching.

=  Cyberbullying:
Involves the use of technology to bully a person or group with the intent to hurt them socially,
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psychologically or even physically. Cyberbullying includes abusive texts and emails, hurtful messages,
images or videos, imitating, excluding or humiliating others online, nasty online gossip and chat.

= Bystanders:
Bystanders are those who are aware of, or witnesses to, the bullying situation. A supportive bystander
will use words and/or actions to support someone who is being bullied by intervening, getting teacher
support or comforting them. All members of a school community need to know how to support those
who are being bullied and how to discourage bullying behaviours.

RIGHTS AND RESPONSIBILITIES OF SCHOOL COMMUNITY MEMBERS
All members of the school community have the right to expect that schools are safe and supportive

learning environments. This expectation comes with a shared responsibility by the whole school
community to prevent and effectively respond to behaviours that have the potential to affect school safety
and well-being, including bullying.

MEMBERS

All students,
teachers,
parents,
wider school
community

RIGHTS

Are safe and supported in the school
environment.

Are included.

Are treated with respect.

RESPONSIBILITIES

Positive role modelling and demonstrate
respect for all people.

Participate and contribute to school positive
behaviour program.

Building positive relationships.

Demonstrate respect and tolerance towards
others.

Is supported by the school community in
developing the school’s plan to prevent and
effectively managed bullying.

Is supported by the school community in
implementing the strategies and programs

Fosters a safe and supportive culture across
the school.

Provides leadership in resourcing the school’s
plan.

Ensures plans are clear and publicly available

School . under the school’s plan. to the school community.
leadership Ensures the school community is informed of
the plan.
Implements the plan.
Supports staff to implement the strategies
and programs under the plan.
Feel safe and supported in the workplace. Promote and model positive relationships.
Are informed by school leadership of the Participate in developing the school plan.
school’s plan on bullying. Identify and respond to bullying incidents
Have access to professional learningin Deliver the strategies and programs to
Staff preventing and effectively managing bullying. students in responding to bullying effectively.
Have access to curriculum resources suitable Promote effective bystander behaviour.
for supporting students in building positive Promote social problem-solving.
relationships, resiliency, safety and bullying Use appropriate terminology when referring to
prevention (including social/emotional bullying and the student involved.
learning).
Have access to curriculum that supports the Understanding and value the concepts of
building of resiliency and social skills. inclusion and tolerance.
Students Are informed by staff of the school’s plan on Identify and respond effectively to bullying.
bullying. Are aware of themselves as bystanders.
Are provided with supports by staff to stop Seek help for themselves and others as
bullying. needed.
Are treated with respect. Support and encourage children to treat
others with respect and tolerance.
Parents

Are confident their children are provided with a
safe and supportive school environment.

S:\AdminShared\All Staff\Staff Handbook\3. Policy\Stand Tall Anti-bullying Policy




GIRRAWHEEN
Gl SENIOR
HIGH SCHOOL

Are provided with access to information on the
prevention and management of bullying by the
Principal.

Are informed by the Principal of the school’s
plan and opportunities to participate.

Model appropriate behaviours and teach
children appropriate social skills including
conflict resolution.

Act in accordance with the school plan if they
observe/know about bullying.

Encourage children to report bullying
incidents.

Work effectively with the school in responding
to bullying.

Block inappropriate social media posts that
promote bullying behaviours and report
through formal channels on social media
sites or the ecommissioner.

Wider
community:
Including
other
professionals

Are strategically included in bullying prevention
and management.

Provide support and input into the school’s
approach to preventing and managing
bullying.

Strengthen the school’s anti-bullying
messages.
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RESPONSE TO BULLYING

Bullying No WAY has developed the following flowchart to assist school’s when responding to students
who experience bullying. Girrawheen Senior High School staff will follow this response plan.

1.

2.

3.

4.

5.

6.

7.

SCHOOL RESPONSE FLOW CHART: STUDENT BULLYING

Listen carefully

and calmly, and
document what

the student tells
you

Collect additional
information

Discuss a plan of
action with the
students

Inform the
students what you
intend to do

Provide
suggestions about
what to do if the
bullying occurs
again

Set a date for
follow up review/s

Record the
incident in
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Ensure a private place to talk. Do not dismiss their concerns or make
them feel they are at fault. Listen to their account fully first and then ask
them (and maybe others) questions to get more detail. Avoid the terms
‘bully’ or ‘victim’ and instead talk about the behaviour of everyone
involved, including bystanders. Clarify if there are immediate safety risks
and let the student know how you will address these. Write a record of the
conversation.

Ask for any evidence from the student. Speak with all students involved,
including bystanders. Be alert to your legal responsibilities regarding
evidence if the incident may constitute a crime. Keep records. Ensure you
have information that answers who, what, where, when, how, why.
Students views on why bullying is happening can suggest ways the school
can respond.

Once you are confident you have a comprehensive picture of the situation,
discuss a plan of action with the student/s. Invite suggestions from
students as appropriate.

Inform all students involved of your intention to inform their
parents/guardians. Involve the parents and other caregivers in developing
the plan of action if appropriate.

Provide as much information as you can without violating the privacy of
other students or parents. Also inform them about when you are planning
to follow up with them after implementing the plan. Explain that you will
look at immediate and short-term responses as well as other long term
preventative measures or efforts to promote a positive school climate.

Have information on hand to share with students or set up a meeting for
them to talk about strategies with an appropriate staff member. If thisis
not viable (due to the nature of disclosure), refer to the appropriate
guidelines and processes.

Bullying can require a sustained effort to prevent, particularly if situations
are long standing. Reviews are critical to check in with students, and to
ensure the school’s efforts have not caused other problems or merely
created a problem elsewhere.
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school’s data
management
system

8. Notify appropriate Refer the matter to the responsible officer:
personnel Positive Behaviour Co—ordinatpr, Deputy Principal, School Psychologist as per
the school’s process or behaviour plan.

9. Contact the If the parents/guardians have not yet been involved in the process of planning

parent/guardian the course of action (Step 3), advise them of the incident and the resulting
e A T R course of action, including referring to the school’s policy and guidelines.
and the plan of Refer parents to the responsible officer for further consultation if required.
action

10. Follow up with It is essential to be alert to ongoing bullying, particularly the possibility that the
students over the bullying can ‘reappear’ in another form sometime later.
next several
weeks and
months
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PREVENTION STRATEGIES

WHOLE SCHOOL PRACTICES AND APPROACHES:
e Promoting a whole-school support approach with shared leadership.

e Promoting collaborative relationships between the school, parents and the wider community on
developing and implementing school=based strategies and programs with students.

e Developing a positive whole-school plan based on the teaching and recognition of respectful and
pro-social behaviour (Well-being Plan 2019 - 2021)

e Providing professional learning for staff in identifying, preventing and addressing bullying.

e Aligning approaches and strategies with Bullying No way! to guide the school’s planning.

e |Implementing developmental, evidence based social emotional programs, (such as Aussie Optimism)
to develop shared understanding of:
= What behaviours constitute bullying.
= Theimpact of bullying.
= Safe and supportive bystander responses.
= Positive social problem solving skills.

e Use of restorative practice to be proactive and restore relationships affected by conflict.

e Promote positive role modelling by staff.

e Ensure support plans are monitored, reviewed and refined regularly and collaboratively.

e Using resources such as Bully. No Way! to guide the school’s planning.

Classroom Strategies:

e Developing supportive and inclusive classroom environments.

e |mplementing teaching and classroom management strategies that each and encourage positive
behaviours and address negative behaviours effectively such as Classroom Management Strategies
(CMS) and Positive Behaviour in Schools (PBiS).

e Promoting use of co-operative learning strategies.

e Encouraging and support help-seeking and positive bystander behaviour.

School Yard:

e Co-ordinating a highly visible and active approach to yard supervision.

e |Implementing identification of and supervision adjustments to high-risk situations.

e Offering a range of activities during break times to encourage positive peer relationships.
e Recognising and reinforcing positive behaviour in school yard and pro-social behaviour.

EARLY INTERVENTION STRATEGIES

Girrawheen Senior High School aims to identify and respond to bullying behaviours early. Early identification
and effective responses reduce the risks and long-term harms caused by bullying. The school includes
restoring relationships and teaching about appropriate ways to relate to others in their responses to bullying
incidents.

Early intervention strategies include:

e Raising awareness of and planning around, specific forms of bullying

e |dentifying and targeting early signs of problematic peer relationship issues within the school
community.

e |dentify individuals at risk that require targeted programs.
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e Teaching effective bystander behaviour to targeted groups.

e Teaching pro-social behaviour to identified students and groups.

e Providing high supervision areas for students with higher support needs.

e Providing effective options for individual students experiencing safety issues.

e Providing access to Student Services and CARE Team staff and case management processes for
students at risk of being targeted or those who demonstrate bullying behaviour.

e Promoting the inclusion of parents of students at risk in identifying and addressing bullying behaviours
that may be occurring within the community.

STUDENT VOICE
Students are active participants in their own well-being, feel connected and use their social and emotional
skills to be respectful, resilient and safe.

e Providing opportunities for student decision-making over the school’s response to bullying.
e Explicitly teach skills related to personal safety, resilience, help-seeking and protective behaviours.
o Collaborate with students to develop strategies to promote safety and counter bullying.
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Student Name: Form: Year:

RESPONSE TO BULLYING REPORT FORM

School Response Flow Chart: Student Bullying

1. Listen carefully
and calmly, and
document what
the student tells
you

2. Collect additional
information

3. Discuss a plan of
action with the
students

4. Inform the
students what you
intend to do

5. Provide
suggestions about
what to do if the
bullying occurs
again

6. Set adate for
follow up review/s

4

S:\AdminShared\All Staff\Staff Handbook\3. Policy\Stand Tall Anti-bullying Policy 8




GIRRAWHEEN
‘ =“ SENIOR
HIGH SCHOOL

7. Record the
incidentin
school’s data
management
system

8. Notify appropriate
personnel

9. Contactthe
parent/guardian
about the incident
and the plan of
action

10. Follow up with
students over the
next several
weeks and
months

Staff Member: Date:
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